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 Part 1 - Open to the Public  ITEM NO.

REPORT OF 

Chief Executive (Head of Paid Service)

TO
Council

ON
15th July 2020

TITLE:  Appointment of Political Assistants

RECOMMENDATIONS:  

The Council is recommended to: 

1. Reconsider the decision, made by Council on 17 June 2020 to establish political 
assistant posts and determine whether to approve the principle of establishing and 
appointing to political assistant posts within the framework of the Local 
Government and Housing Act 1989. 

2.   To note that should the Council’s position on the establishment of political assistant 
posts remain unchanged then both the Labour and Conservative Groups would be 
entitled to be allocated a political assistant and the procedure at Paragraph 4 of 
this report would be followed.

EXECUTIVE SUMMARY: 

On 17 June 2020 Council decided to create political assistant posts. The report has 
been brought back to Council for reconsideration because it appears that there may 
have been some misunderstanding amongst members as to whether Council had the 
ability to decide not to create such posts once a political group requests their creation.

An appointment of a political assistant is dependent on the Council passing a resolution 
in support of the principle of appointing political assistants.

This report considers the principle of political groups appointing political assistants 
within the framework of the Local Government and Housing Act 1989 and if agreed, 
outlines the arrangements for appointment of political assistants should any group 
decide to appoint one.
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BACKGROUND DOCUMENTS: N/A

KEY DECISION: NO

DETAILS:

1.0 Changing Council Decisions made Within the Last Six Months

1.1 The Council’s Interim Procedure Rules provide as follows:

2.1 ***With the exception of the Rules marked by an asterisk (***), any Rule may 
be suspended at council meetings either by a motion included on the 
agenda or by a motion put to the meeting without notice and passed by 
a majority of those present and voting. A motion to suspend any Rules 
will not be moved without notice unless at least one half of the whole 
number of councillors are present. Suspension can only be for the 
duration of the meeting

[…]

16.1 The following motions may be moved without notice:

[…]

(n) To suspend a particular council Procedure Rule

[…]

17.1 Decisions of the council made within the last six months may not be 
changed, unless a Notice of Motion has been given and signed by at least 
20 Members.

17.2 A motion or amendment in similar terms to one that has been rejected at 
a meeting of council in the past six months cannot be moved, unless this 
rule is suspended.

1.2 If the Council wishes to change its previous decision of 17 June 2020 
concerning the establishment of political assistant posts it will need to first 
suspend Rule 17 of the Interim Council Procedure Rules, so as to enable it to 
revisit that decision. The motion without notice referred to at Item 5a of the 
Agenda is the mechanism to suspend the Rule 17.

1.3 The decision of 17 June 2020 that the Council is invited to reconsider was as 
follows:
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to establish for the duration of the current administration to May 2021, 
posts of Political Assistants (known as Political Advisors) to those 
political groups that qualify for such a post in accordance with section 9 
of the Local Government and Housing Act 1989. The appointment of any 
political assistant is to run to the annual meeting of the Council after each 
election year, such appointment to be automatically renewed so long as 
the relevant group remains entitled to the services of a political assistant, 
or until the principle of appointing political assistants is changed by 
Council.

2.0 Background 

2.1 Section 9 of the Local Government and Housing Act 1989 (‘the Act’) provides that 
each relevant authority can appoint up to three persons to provide assistance to 
members of political groups in the authority. Their pay is subject to a ceiling set 
by the Secretary of State. A local authority has a discretion whether or not to 
create political assistants posts. If a local authority decides to create such posts 
then the provisions of the Act detailed below will have effect.

2.2 Sections 9(6) and (7) of the Act provide that each of the three largest political 
groups on a relevant authority is entitled to have one political assistant, subject 
to the group concerned having at least 10% of the members of the authority. If 
only one group has 10% or more of members then only it and the next largest 
group are entitled to a political assistant. The general role of political assistants 
appointed in accordance with the Act is to undertake research and provide 
administrative support for political groups. The Labour Group currently holds 51 
of the 60 seats in the City. The Conservative Group at Salford currently has 8. 
Both groups qualify for a political assistant in the event that the Council decides 
to establish such posts. 

2.3 Political assistants are local government employees who are considered to be in 
politically restricted posts and, with two exceptions, the regime restricting the 
political activities of local government employees who are in politically restricted 
posts applies to them. The two exceptions enable them to speak to the public 
with the intention of affecting support for a political party and to publish or cause 
to be published written work or other material intended to affect public support for 
a political party. 

2.4 Section 9(1) of the Act provides that unlike other Council employees, with 
political assistants regard may also be had to their political affiliations and 
political activities prior to their appointment.

2.5 The key features of the statutory provisions are that:-

 the appointments are described as being made ‘for the purpose of providing 
assistance, in the discharge of any of their functions as members of a relevant 
authority, to members of any political group to which members of the authority 
belong’;
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 a Council may have only three such posts at any given time and appointments 
can only be made if posts are allocated to all of the groups who qualify. To 
qualify, a group must have at least one tenth of the total membership of the 
authority (unless only one group has 10% or more of members, then it and the 
next largest group are entitled to a political assistant);

 posts must be fixed term and run until the council’s Annual meeting. The norm 
is to appoint for four years or to the AGM following elections after a four year 
cycle, however, the Act says provides the appointments should be to the next 
AGM i.e. a 12 month fixed term;

 the level of remuneration is controlled by law. The Local Government 
(Assistants for Political Groups) (Remuneration) (England) Order 2006 
currently specifies £34,986 as the relevant amount;

 the Council cannot confer delegated powers, whether from Council or 
Executive, on a political assistant to discharge any of the authority’s functions;

 each of the posts falls, under the standing orders of the authority, to be filled 
from time to time in accordance with the wishes of a political group to which 
the post has been allocated under those standing orders;

 no person holding any office or employed by the council can be required to 
work under the direction of a person holding a political assistant post unless 
they are providing the post holder or the political group to which the post is 
allocated, with secretarial or clerical services.

3. Current Position 

3.1 A number of questions about the role may arise around issues such as access 
to information, attendance in meetings, use of council resources and where line 
management responsibilities for the political assistants should sit, hence the 
draft protocol contained in the 17 June 2020 report on political assistants 
addressed those issues.

3.2 A number of the Greater Manchester authorities have political assistants.

4. Next Steps

4.1      A role profile for the position has been drafted in line with the spirit and intent of 
the legislation. 

4.2 It would be transparent to agree a Protocol to guide how the role would function 
in Salford and to govern interaction with other council officers. A draft of such a 
Protocol was approved by the Council on 17 June 2020.
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4.3 The Local Government Association has a published sample job description but 
appears to offer no further guidance on how the role would function alongside 
other council officers. The draft Protocol contained in the 17 June 2020 report 
covered the principal areas of operation. In addition it set out the line 
management responsibilities.

KEY COUNCIL POLICIES: 

If political assistant posts are established any recruitment process will be undertaken 
in accordance with the Council’s recruitment and selection process.

EQUALITY IMPACT ASSESSMENT AND IMPLICATIONS:

If political assistant posts are established the recruitment process would be undertaken 
in accordance with the above procedure together with our Equal Opportunities Policy.

ASSESSMENT OF RISK: Low. 

If political assistant posts are established any appointments would be made in 
accordance with legislation, policy and procedure. The draft protocol approved by 
Council on 17 June 2020 will also provide clarity around the parameters of the role.

LEGAL IMPLICATIONS: Supplied by: Sian Roxborough, City Solicitor
These are set it within the body of the report.

FINANCIAL IMPLICATIONS Supplied by: Joanne Hardman, Chief Finance Officer
 
The appointment of political assistants would constitute the creation of new posts.  As 
such there is no existing budget provision for these roles.  If both political parties 
choose to create these roles the maximum cost will be £69,972 plus on costs.  Due to 
the significant financial impact of COVID19, the council’s 2020/21 revenue budget and 
medium term financial strategy will need to be reassessed which may involve the 
prioritisation of budget areas.  If members identify these posts as a priority budget area 
it will be included within the reassessment of the budget which will inform the council’s 
budget position for 2020/21 which will include restating budgets, identifying any funding 
gap and options to bridge the gap.

PROCUREMENT IMPLICATIONS Supplied by: N/A

HR IMPLICATIONS Supplied by: Steve Hulme Strategic HR & OD Manager 
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The appointment of a political assistant is governed by the Local Government and 
Housing act 2009 this sets out specific parameters for the appointment, the position 
can only be appointed to on a fixed term contract and the maximum salary is set at 
£34,986. 

The act does not stipulate a lower salary range the role will therefore be evaluated in 
line with the council’s job evaluation scheme.

The act does not place any restrictions on how appointments should be made, the 
appointment would therefore be made in line with the council’s recruitment process, 
the appointment would be made on NJC Green book terms and conditions with specific 
restrictions as laid out in the act.

1. political assistants cannot manage any other council staff 
2. political assistants cannot have any powers delegated to them.  
3. appointments can take into account political affiliation

The role would report to an officer of the council as well as to the relevant political 
group. 

CLIMATE CHANGE IMPLICATIONS Supplied by: N/A

OTHER DIRECTORATES CONSULTED: N/A

CONTACT OFFICER: Sian Roxborough, City Solicitor  

TEL NO:  0161 793 3620

WARDS TO WHICH REPORT RELATES: All


